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A CCCHAPS RESOURCE

Executive Confidential Support —
How It Works.

A short overview of confidential executive chaplain engagement.

Senior leaders carry conversations that don't fit anywhere else. Therapy is clinical. Coaching is
performance-oriented. Peer groups involve disclosure. Executive chaplaincy is a different category:
private, non-clinical, off-the-org-chart presence — built around your real calendar.

ON-SITE VIRTUAL HYBRID

Across California Nationwide Built around your team

Serving organizations across California.
Nationwide virtual support available.
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What an executive engagement actually involves.

Practical, executive-friendly notes.

An off-the-org-chart relationship.
No HR file. No performance record. No visibility to your team or board. The chaplain operates outside the
chain of command — deliberately, by design.

A cadence built around your calendar.
Most executives meet monthly or bi-monthly — in person, virtual, or walking. The rhythm is yours. The
chaplain adapts to the season you're in, not the other way around.

Confidential by default, with explicit boundaries.
What is shared stays with the chaplain. The exceptions are immediate safety concerns, and those would
be discussed openly with you. Nothing routine is logged, summarized, or reported.

Non-clinical and non-religious by default.
Not therapy. Not coaching. Not a sermon. A grounded, human presence for the conversations that don't fit
anywhere else — leadership weight, family seasons, board turbulence, founder fatigue, sale events.

Useful in the seasons that matter most.
Funding rounds. Layoffs. Loss in the family. A boardroom impasse. A founder questioning their own next
chapter. Executive chaplaincy is built for the conversations no calendar has a slot for.

A trusted presence — not a vendor relationship.
Most executives describe the engagement as a steadying presence rather than a service. The value
compounds as the relationship deepens; this is not a series of one-off sessions.

Leadership is heavy. Theright kind of quiet, confidential support doesn't lighten the load — it makes carrying it
sustainable.

BEGIN A CONVERSATION

Schedule a confidential consultation. _
A 20-minute exploratory call. Confidential. Never a pitch. cechaps.com/request-consultation
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